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Introduction
Few things are certain in life. Economic upheaval, political crises, natural
disasters – and plenty more besides – all mean the world can be full
of surprises. At Aon, we draw on the expertise of over 50,000 people
to help the biggest names in business plan for every eventuality – be
it in actuarial consulting; insurance, reinsurance and risk management;
investment consulting; employee benefits broking and consulting;
global risk consulting; insurance strategy consulting; cyber security or,
human capital solutions consulting.
Our size, global network and emphasis on innovation means where we
lead, the industry follows. In the UK, we rely on over 6,000 employees
across the country to uphold our hard-won reputation for excellence,
insight and outstanding service delivery.
It’s the skills, knowledge and attitude of our people that help us
do what we do best. So, if you’re looking for a sure-fire way to start
your career and have at least a 2:1 degree, or are on track for one,
we’d like you to join them. We recruit summer interns, industrial
placement students and graduates into a range of business areas.
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Application Process ................................................. 30-31
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Diversity and Inclusion
Whoever you are and whatever your background,
we welcome you.
Diverse workforce:
You will be valued as an individual and recognised for your skills
and the contribution you can make to our organisation. Valuing
diversity is not about special treatment; it's about fair treatment
for all. We challenge discrimination based on age, disability,
gender identity, marriage and civil partnership, pregnancy
and maternity, race, religion or belief and sexual orientation.
Inclusive culture:
We believe diversity is about creating a positive attitude towards
difference as we encourage a culture where talented people
are free to be themselves. Our culture is one of respect and open
mindedness and this in turn makes Aon a rich and diverse place
to work. Aon believes that this culture drives diversity of thought,
where an environment of innovation and creativity can thrive.
Global:
We are a global business with clients all over the world.
We believe that by valuing and supporting each individual
within our organisation, this gives us a competitive edge,
enabling us to seize opportunities and succeed.

"Aon prides itself
on fostering a work
environment where
opportunity and
success is defined
by one's character
and ambition not
race, religion, gender
identity, sexual
orientation, disability,
age, or citizenship."
Greg Case,
Aon's President and
Chief Executive Officer

Approach:
Our approach goes far beyond equal opportunities legislation.
We actively encourage and embrace inclusion supported
by our Diversity Council and seven Business Resource
Groups (BRGs), including:
• Aon Pride Alliance (LGBT)
• Workability – the disability network
• Mental Health Group
• Multicultural Network
• GenderIQ
• Parents and Carers
• Linking Generations
Our BRGs are a great way of networking and meeting new
people at Aon. They help foster an atmosphere of inclusiveness
and mutual respect by raising awareness and understanding
of different issues. The Groups also advise on policy development
and work with clients and other external networks. Our BRGs
welcome allies, so you don’t have to identify with a specific
group to join in, and they organise fantastic events to encourage
education and networking opportunities.

“As sponsor of Aon's Pride Alliance network I have been fortunate
to learn more about gender identity and the challenges it creates in our
society. I’m underlining our commitment to Inclusion and maintaining
our overt internal and external pledge to all colleagues that they will
have an equal opportunity to be their true selves at Aon.”
Jim Herbert, Global Enterprise Client Group Leader
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Our Values

Community Involvement

One of the key differentiators between Aon and our competitors
is our people and how they behave with our clients and each other.

Aon people come from all backgrounds and communities.
We capture that essence and put that message across
as a way of life rather than a policy. Our respect
for individuals inspires loyalty in both our colleagues
and our clients, which in turn helps us to achieve our goals.

We are driven to have an Impact
as a firm and as colleagues
in multiple ways:
•   Bring all of Aon to our clients
• Invest in diverse talent and the Aon
colleague experience
• Return value to our shareholders
• Change the world and make
our society a better place
To make Aon United successful,
we provide our colleagues with
the tools and training to:
• Create Client Value: Leverage client
and industry knowledge to bring
the best of the firm
• Develop Teams: Use collaboration,
feedback and inclusivity
• Enable Innovation: Enhance service
delivery through expertise
and new production
• Deliver Business Results: Balance
Investment and efficiency to deliver
consistent, positive business results
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Colleagues at every career stage
have specific behaviours
and key measures of success.
As an individual contributor
you will enable innovation by:
• Proactively seeking out opportunities
to develop expertise and stay current
on industry growth trends
• Sharing knowledge, best practices
and resources by connecting with
other colleagues across solution
lines and geographies
At Aon, we live our values by acting
with integrity, trusting one another
and working as one inclusive
team to:
• Consistently bring our best to clients
• Support our colleagues to achieve
their full potential
• Innovate at a scale to further
our mission

Aon empowers results for colleagues, clients and communities. We are a global firm,
serving clients in 120 countries and part of our role as a corporate citizen is to give
back to the communities in which we live and work.
In the UK, with around 6,000 colleagues in a number locations across the country,
including our global headquarters based in London, Aon has an important role
to play in managing its impact on the environment, the communities in which
we operate, and the wellbeing of our colleagues.
The Aon Community Affairs Committee is responsible for determining the structure
and objectives of the community programme and all colleagues are encouraged
to get involved to ensure Aon makes a positive social, economic and environmental
contribution. Our annual Aon United Day for Communities, mentoring
and volunteering programmes and ongoing partnerships with our Aon UK
Charitable Foundation Charity Partners enable us to work together
and demonstrate this support.

7

Summer Internships and
Industrial Placements
We offer both Summer Internships that last for nine weeks
and one-year Industrial Placements.
These opportunities are available across a range of different
business areas and are designed to give you an insight into
our industry, an understanding of our culture and an invaluable
opportunity to help us forge lasting legacies with worthy
causes through our Corporate Social Responsibility programme.

Please see the table below for streams that also offer internships
and industrial placement years.

Internships
Actuarial Consulting – General Insurance
Actuarial Consulting – Pensions
Investment Consulting

During your placement, you will
be contributing to our business
and taking on real responsibility
alongside our current Graduates, while
being rewarded with a salary and
a range of company benefits. You will
be supported by your Aon Connector,
and line manager , as well as receiving
comprehensive training, which starts
with a three-day induction, to give
you the necessary technical
knowledge and business skills.
As part of our commitment to Aon’s
community agenda, we’ll also challenge
you to make a difference. You’ll be
involved in group charity projects which
help local communities, allowing you
to demonstrate your ability to work
with clients, as well as develop team
working and communication skills.
Although our placement programmes
8

do not guarantee a place on our
Graduate Programme, our Interns
and Industrial Placement students
are automatically considered
for a place on the Aon Graduate
Programme based on their drive
and performance, with no further
assessment required. You will receive
a formal review on your performance
at the end of your placement,
and a significant proportion
of our candidates have gone
onto embark on a successful
career with Aon.
Internships and Industrial Placement
opportunities are open to students
at any stage of their university studies
who are predicted to gain at least a 2:1
or equivalent and can show commercial
awareness, ambition and enthusiasm.

Insurance Strategy Consultants
Insurance, Reinsurance and Risk Management

■
■
■
■
■

Industrial
Placements

■
■

Cyber Security
Employee Benefits Broking and Consulting
Human Capital Solutions Consulting
Visit aonearlycareers.co.uk for further details regarding available roles and locations.

"I felt like a valued member of the team despite this
only being a short experience. The internship gave
me the opportunity to work on various types
of placements using my opinions and ideas."
Ellen, Insurance, Reinsurance & Risk Management Graduate
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"The Launch Programme provides an excellent
framework to grow your network and broaden
your skills, allowing you to build a successful
career with Aon."
Vuren, Actuarial Analyst

Graduate Development
Programme
Our Graduate Development Programme (Launch)
has been designed with a clear, ultimate goal: to develop
high-performers who will grow and potentially lead
our business in the future. This means providing you with
the technical expertise, business knowledge, professional
skills and opportunities to make the most of your
talent – and develop your career.
Our philosophy is to employ people
with the right skills and attitude to help
our clients – giving them the support
they need to develop and enabling
them to find opportunities that play
to their strengths.
As you build a successful career
with us, you’ll be moulded for
a client facing role, become a technical
specialist in your individual area,
and advise our clients on our
market-leading products.
The Launch Programme will
complement the technical training
and professional qualifications
of the stream that you join.

Aon’s learning opportunities don’t
end after our graduate programmes,
they continue throughout your
career - from our five different
leadership programmes for high
potential colleagues at different stages
of their career, to ongoing technical
training, management training,
and even masters programmes.
To learn more about the graduate
development programme experience
and read profiles written by our
recent graduates across all different
parts of our business please visit
aonearlycareers.co.uk

Professional
Studies
We’re committed to your
ongoing development.
That’s why we fully
support all career relevant
professional study
and qualifications.
Our market-leading
study packages include
fully funded professional
qualifications, tutorial
support, study materials
and study leave, as well
as ongoing support
and guidance.
Your studying and
commitment will also be
rewarded with bonuses
for passing exams, salary
increases and career
progression.
Professional qualifications
commonly studied
by our Graduates
include those from:
Institute and Faculty of Actuaries
Chartered Financial Analyst (CFA)
Chartered Insurance Institute
Investment Management
Certificate (IMC)
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Professional
Skills
Putting the knowledge
you gain into practice
will require skill.
The professional skills
development we provide
is focused, commercial
and experiential.
It will include:
Personal Impact skills
to engage effectively
and professionally with
your audience

Relationships
Our business leaders
are committed to your
future and we encourage
you to make the most
of their time.
Some specific
relationships we will
help you develop are:

Advanced communication
skills which lie at the heart
of everything we do

Your graduate network will
introduce you to your peers
and help you to build your
support network
from day one

Project management skills
to exceed our clients’
expectations

Business seniors will take
an active interest in your
development

Team-working skills through
practical development
and real-life experiences
Client management
development that will bring
together many of the above

The Leadership
Development Team will
help smooth the way, open
doors and advise you on
developing your knowledge,
skills and career
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$125

Actuarial Consulting
General Insurance

BILLION

Risk premiums
placed annually

FULL
SUPPORT
for Actuarial Professional
Qualifications

Tropical storms, cyber-attacks and changing regulation are just
some of the risks faced by businesses today. Companies are
faced with a constantly evolving risk landscape, increasing
the critical importance of sound risk and capital management.
Our Actuarial & Analytics team is a group of actuarial and insurance specialists
who are uniquely placed to provide tailored consulting solutions to clients
including multinational corporations, captive insurance vehicles, commercial
insurance companies and specialist global reinsurers. Together, we help
our clients make well informed, risk-based decisions when operating
in a sophisticated, dynamic global market.
You will gain exposure to all areas of general insurance actuarial consulting.
As part of a multi-disciplinary team, you will follow a balanced training programme
that covers all areas of our work. In addition to giving you a strong grounding
in the traditional areas of reserving, pricing and capital modelling, we will give
you the opportunity to contribute to a team that is constantly seeking to redefine
the boundaries of actuarial work and apply its skills to new and diverse problems.
We believe that starting with a breadth of experience helps our graduates develop
into well rounded, commercially aware consultants; though there will also be plenty
of scope to specialise when you are ready.
What’s more, we will fully support your study towards qualifications as a Fellow
of the Institute of Actuaries – professional study materials, tailored tutorials
and study days will all help you to pass your exams. You will also be allocated
a mentor to provide advice and guidance whenever you need it.
To apply for our Actuarial Consulting – General Insurance Stream, you will need
a minimum of a 2:1 in a numerate discipline, equivalent to AAB at A level (or above),
analytical skills and the drive to deliver excellent work to our clients.
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Actuarial Consulting
Pensions
UK companies have more invested in pension schemes
than the rest of Europe put together. However, the question
remains whether individual companies have set aside enough
to meet their pensions' obligations 20, 30 or even 40 years down
the line. People are living longer than ever before, and the recent
economic turmoil has demonstrated that those who manage
pension schemes cannot always rely on good investment
returns to help meet the costs of the benefits promised.

The advice of our longevity modelling analysts underlies the largest risk hedging
transactions executed to date in the UK and overseas. New joiners to this team
will help deliver the highest quality advice to our clients. In return, we’ll help
you become an expert, with training on our modelling approaches, cutting
edge tools and computer programming techniques.
As a member of our longevity team your responsibilities will involve supporting
our market leading longevity modelling and advice in relation to longevity deals,
developing our proprietary longevity modelling to maintain Aon's technical lead,
supporting wider Aon consulting population in relation to longevity.

As a market leader in actuarial consulting, Aon has been advising companies
and trustees on their defined benefit pension schemes for over 60 years.
We help our clients identify and manage the financial and operational risks
associated with their pension schemes, by analysing past and current trends
to predict future pension payments for their employees. Due to the complex
nature of our work, our clients rely heavily upon our expert advice and you
will gain exposure to many diverse projects.

Studying and applying
No matter which part of our actuarial business you join we provide market-leading
study support towards qualification as a Fellow of the Institute and Faculty
of Actuaries, as well as lots of on-the-job experience, a good work-life balance
and interactive technical and consulting workshops to enable you to become
a successful consultant.

Your role will range from assessing the financial position of pension schemes,
determining benefits for individual members, assisting with corporate transactions
and benefit projects, securing pension liabilities with the insurance market,
and presenting our advice to clients themselves. Regular interaction with clients
is a key part of the role, and you will also benefit from early client exposure.

To join us on our "Actuarial Consulting – Pensions" stream, you will need a minimum
of a 2:1 degree or equivalent in a numerate or semi-numerate discipline, plus
commercial awareness and excellent analytical skills. To be considered for our
longevity modelling team, you’ll apply through the same stream but in additional,
applicants will have excellent mathematical skill and should possess experience
in numerical modelling, e.g. with Excel/VBA, R, .Net, C#, C++, Matlab.

Longevity Modelling
Within our actuarial department we have market-leading specialist teams.
One of these teams is the Longevity Modelling team.

Please check aonearlycareers.co.uk for details
on available locations for our roles.

Aon is the foremost longevity risk adviser in the UK, helping pension plans, insurers
and reinsurers understand how long their pensioners are likely to live and how
variable this could be. This helps them determine how much money to set aside,
and whether it makes sense to insure against the risk of increasing life expectancy.
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We’ll give you four years’

INTENSIVE
TRAINING
and regular exposure to senior
colleagues to help you progress
into a client-facing role
Aon advises
on pension funds and
institutional investors
whose assets total approx.

$3

TRILLION

Investment Consulting
Aon advises on pension funds and institutional investors whose
assets total approx. $3 trillion. In a fast moving and increasingly
complex investment world, we enable our clients to take
advantage of long-term investment trends and short-term
opportunities in order to meet their objectives. Our consultants
are trusted advisors with a wide range of general and specific
investment skills.

Our Consultant Development Group is the starting point for graduates specialising
in providing investment advice. Some will focus on technical research while others
will support consultants advising clients while they develop the skills and specialism
that will ensure a successful career.
You will help meet the expectations of our global clients through the delivery of high
quality service and advice, covering investment markets and strategic issues.
We will give you early experience of dealing with a wide range of investments
and adapting them around economic conditions and outlooks.
As well as support to study for either Actuarial or CFA qualifications
and the Investment Management Certificate, we’ll give you four years’ intensive
training and regular exposure to senior colleagues to help you progress in your role.
To join us as a graduate within Investment Consulting, you will need a minimum
of a 2:1 degree or equivalent, commercial awareness, numeracy, effective
communication skills and the ability to develop your own views on economic
and investment markets.
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Insurance Strategy Consulting
Aon Inpoint – Strategy & Market Management

Aon Inpoint provides strategic advice and support to many
of the most prestigious companies in the global insurance,
reinsurance, and health and benefits markets. We help insurers
and reinsurers navigate a fast-changing market environment
to drive profitable, sustainable growth and business results.

We have privileged access to Aon’s proprietary data and its global network of insurance,
reinsurance, and health & benefits experts, to derive unique and compelling insights
into sources of competitive advantage in our industry. Most importantly we help
clients turn insights into practical actions, tangible returns and positive results.
As part of the Aon Inpoint team you will focus on strategy development and market
engagement, working from our global headquarters in London. You will work
with account and project teams to deliver business focused initiatives and strategic
recommendations for clients to grow and improve their operating performance.
You will also actively support the execution and implementation
of those recommendations.
We accept applications from graduates on track for a minimum of a 2:1 in any discipline.
You must have numeracy skills and the desire and ability to excel in an environment
where personal communication and analytical skills are key. Building relationships
and strategy is at the heart of what we do and you’ll need to show you can work
collaboratively to develop solutions for our clients.
Aon Inpoint -

STRATEGIC
ADVISORY
to Insurers
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Insurance, Reinsurance
and Risk Management

WORLD
LEADING
Insurance &
Reinsurance Broker

Hurricanes and earthquakes to terrorism and piracy – life is
full of risk. It can’t be controlled, but it can be managed. Aon’s
Insurance, Reinsurance and Risk Management Stream estimates
and spreads risk to minimise the impact of major catastrophes.

Our colleagues in the Commercial Risk Solutions and Reinsurance Solutions divisions
apply a client-focused approach that leverages our global network of resources,
industry leading data and analytics and specialised expertise.
We work with clients to identify business needs and understand the complexity
of organisations to design creative, personalised solutions delivered seamlessly,
anywhere in the world.
As a trusted advocate we empower our clients to better understand, manage
and transfer risk and to optimise performance and minimise volatility.

Experience a

ROUNDED
VIEW
of our business with
3 exciting 6 month
rotations

FULLY
SUPPORTED
CII qualifications

Our worldwide client base has access to a broad portfolio of integrated capital
solutions and services, and world class client management.
Starting your career journey
On our 18-month rotational programme, you will experience a rounded view
of our business – from the trading of risk in the market, to winning new clients,
to understanding the importance of claims.
Whether placed in our Insurance or Reinsurance divisions, the variety of placements
and classes of business, covering both technical and client-facing roles, will help you
decide where you are best suited to specialise. Your development will
also be enhanced by gaining the industry recognised ACII qualification.
You will need a minimum of a 2:1 in any discipline, a high level of numeracy,
IT and analytical skills, and the ability to build relationships with industry specialists.
20
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Employee Benefits
Broking & Consulting
How do employers increase staff retention, be an employer
of choice, or build a cost effective staff benefits solution?
Aon Employee Benefits provide employee benefits broking and consultancy services.
Integrating consultancy, first class broking services and innovative technology
to bring our clients engaging, cost-effective benefits solutions. We use our leverage
as market leader to provide advice and consultancy services to over 3,500 clients,
placing £480 million of insured benefits into the UK market every year. We provide
employee benefits advice, technology, administration, and broking services
to companies ranging from large corporates to SMEs.
We deliver for our clients in distinct areas of employee benefits:
pensions and auto-enrolment, health & risk benefits, communications
and flexible & online benefits.
As a graduate you will be spending time in health & risk consulting, along
with broking, on a rotational programme. You will be meeting clients from
the outset to learn about their business and advise them in employee health
and benefits programmes. Your learning and development will be fast-paced
and hands-on to give you the necessary technical knowledge and client
management skills.
You will need a minimum of a 2:1 in any discipline, a high level of numeracy
and the ability to build relationships with industry specialists. You will also need
to be enthusiastic, creative and motivated.

Experience all aspects of our

EMPLOYEE
BENEFITS
business with our exciting
rotational programme.
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Human Capital
Solutions Consulting

"In Human Capital Solutions, we support clients across
a full spectrum of needs through data, analytics
and advisory services. The wide range of work we
do allows me to develop a multitude of different skills.
Every day is a new and exciting challenge."
Nadia, Executive Compensation Analyst

People are our most valued asset at Aon. We want to attract,
motivate and retain the best people; and so do our clients.
Every organisation, industry and economy around the world is confronting more
disruption than ever before. The pressure to accelerate growth, embrace digitisation
and reduce risk are converging to create unprecedented volatility. With industry lines
rapidly blurring, companies in every sector are competing for a finite group of pivotal
talent including technical, creative and business talent. Having the right people is key
to maximising business growth and managing volatility.

Within our Human Capital Consulting practice, we recruit graduates
into the following specialist service lines:

Aon’s Human Capital Solutions practice works collaboratively with clients
to understand the people, jobs and rewards they need to succeed in the digital
age. We are partners and trusted advisors to all types of companies, from
the largest global organisations and FTSE 100 household names, to smaller
emerging companies, and companies in between to support their people agenda.
Our three-part approach provides long-term solutions that enable companies
to attract, retain, deploy and motivate the right people; create a roadmap to
the workforce of the future; and use people data to drive business performance.
Our consultants enable our clients to drive the performance of the business
by getting the best from their people. This means they have a competitive edge
in the marketplace. We develop solutions that take account of the external market,
company culture, corporate strategy and the expectations of external stakeholders,
that reward performance. The strength of our advice is the combination
of experienced consultants and comprehensive data, rigorous analysis and deep
technical expertise, all focussed on answering the client’s question.

• Performance: Benchmarking the organisation's operational, financial
and customer performance.

• Rewards Solutions: advising Board and management teams to ensure that pay and
benefits are aligned with the organisation's business strategy, culture
and are competitive in their markets

Whether you specialise in rewards solutions (all employee or executive reward)
or performance, you will be working with a diverse range of companies
from across the UK and Europe.
Your learning and development will be fast-paced and hands-on to give you
the necessary technical knowledge and client management skills, with the opportunity
to develop client relationships early on in your career. We encourage our people
to take ownership for managing their own careers and building their client base.
The constantly evolving business landscape requires companies to think differently
and change how they have operated in the past. As a result, our consultants have varied
and challenging roles. You will need to be naturally curious, enthusiastic and highly
motivated to find solutions. Data is the foundation of our advice and you will need
to be highly numerate with excellent analytical skills.
A minimum of a 2:1 in any discipline, and the ability to build positive collaborative
relationships are essential.
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Cyber Security
Organisations across many industries are engaged in an unwanted
struggle against multiple and unexpected adversaries, ranging
from organized crime rings to nation states and terrorist groups,
as well as disgruntled employees and online vigilantes.
It only takes one successful attack to devastate a company’s
financial performance, brand, and reputation. And in this
current cyber climate, it’s not if an attack will happen, but when.
Resilient companies recognise this new normal and stay one
step ahead to protect themselves, their customers, partners and
vendors against devastating attacks. This is where you come in.

Aon’s Cyber Solutions Associate Programme (formerly known as Stroz Friedberg’s
Cyber Associate Program) is a twelve month rotational program. Participants
will be immersed in our digital forensics, incident response, eDiscovery and proactive
security businesses, learning skills in the key areas of information security: digital
forensics; penetration testing; incident response (reactively working with
an organisation in response to a cyber attack); eDiscovery (application
of sophisticated tools and rigourous techniques to help companies interrogate data
for key information and facts or make disclosures) and proactive security (identifying
vulnerabilities and defending an organisation from adversaries). You will also have
exposure to several other facets of the business, giving you a holistic understanding
of firm functionality.
Our Cyber Security graduate programme provides you with a rare opportunity
to experience working in four specialisations before deciding where to grow your
career. Associates work side-by-side with our existing employees, across our global
offices and gaining exposure on client-facing assignments.
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From the very beginning of the programme, you will be immersed in learning
activities focused on boosting your business and client management skills,
and equipping you with technical qualifications. The programme kicks off
with training and orientation, including soft skills immersion, team building,
and technical exercises.
Throughout the programme, you will complete courses at highly acclaimed
cyber security training institutions. You will also gain valuable information security
certifications such as GIAC Certified Forensic Examiner, CREST Practitioner Security
Analyst, amongst other.
At the same time, you’ll be going through on-the-job training, for example,
working with leading tools and technology in our digital forensics labs, delving
into cryptology, testing an application before it goes to market, or responding
to a suspected data breach.
You will learn from managers and colleagues with robust technical and legal
backgrounds, many of whom contributed directly to developing the foundations
of the practice of cyber-focused law enforcement.
Our clients span industry sectors including financial services, healthcare,
retail, hospitality, technology & communications, entertainment, and more.
One day you may be chasing malicious hackers through a client’s network
and the next day analysing messaging apps on an iPhone.
To apply for our Cyber Associates programmes, you will need
a minimum of a 2:1 degree or equivalent in a STEM subject
(Science, Technology, Engineering and Mathematics),
an interest in cyber security, excellent problem-solving
skills and effective communication skills
for our client facing work.
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Benefits
As a market leader, we are able to offer our graduates a highly
attractive rewards package. In addition to a competitive salary
and outstanding development prospects you will benefit from:
Aon’s agile working policy
which provides all new joiners

Access to flexible benefits which

with a company laptop

that are important to you, including:

Membership of our pension
and life assurance schemes
Access to private healthcare

• Will Writing
• Medical Cash Plan

Group Income Protection

• Dental insurance

Discounted gym membership

• Cycle to work scheme

Aon extras: a discount

• The opportunity to buy/sell

and lifestyle management service
Employee assistance programme
in the form of confidential,

holiday days
• Health Assessments

impartial advice to help

• Give as you earn scheme

you deal with everyday

• Season ticket loans

issues including legal
and consumer advice
25 days paid annual leave
plus public holidays
Virtual GP
Financial education session
for different life stages
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allows you to choose the benefits

• Critical Illness Cover
• Personal Accident Cover
• Retail Card
• Dining Card
• Travel Insurance
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"Aon were very supportive throughout the
application process, making me feel comfortable
and sure that this was where I wanted to work."
Katherine, Investment Analyst

Application Process
We want our application process to be a two-way street.
We get to know more about you. You get to know more
about us. That way, we can all arrive at the right decision.
Below is a brief summary of each stage of the process
so you’ll know exactly what to expect:
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Stage 1
Online Application

Stage 2
Situational Judgement Test

Stage 3
Numerical Reasoning Test

Stage 4
Video Interview

Stage 5
Assessment Centre

Stage 6
Final Interview

This is where we will capture
your personal information,
academic history and check
your eligibility for
the stream that you
are applying for.

This online test puts forward
a number of challenging
and realistic scenarios
to which there are a range
of possible solutions.
You’ll be asked to select
how desirable each
solution is based on
the information provided.

This test has been designed
to assess your understanding
of tables of statistical
and numerical data, as well
as your ability to make
logical deductions.

Once you’ve passed our
online tests you’ll be invited
to record answers to a number
of short interview questions.
These will be strength
and scenario-based questions
that will probe areas including
your knowledge of Aon
and the industry we operate
in, your motivation
for the role and to tell us
a little more about yourself.

Next, we’ll put you
to the test through a range
of group and individual
exercises. Depending on your
performance, you could
be offered a position
at this stage.

In some instances, you may
be invited to a final formal
interview which will focus on:

Please check the website for specific deadlines,
however we strongly encourage early applications.

• Your knowledge about our
business and the industry
• Your experience
• Your drive and motivation

To explore our opportunities in more detail and submit
a formal application please visit aonearlycareers.co.uk
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About Aon
Aon plc (NYSE:AON) is a leading global
professional services firm providing
a broad range of risk, retirement
and health solutions. Our 50,000
colleagues in 120 countries empower
results for clients by using proprietary
data and analytics to deliver insights
that reduce volatility and improve
performance.
© Aon plc 2019. All rights reserved.
The information contained herein and the statements
expressed are of a general nature and are not intended
to address the circumstances of any particular
individual or entity. Although we endeavor to provide
accurate and timely information and use sources we
consider reliable, there can be no guarantee that such
information is accurate as of the date it is received
or that it will continue to be accurate in the future.
No one should act on such information without
appropriate professional advice after a thorough
examination of the particular situation.

aonearlycareers.co.uk

